
 
Current Labor situation of Young Doctoral Researchers in Portugal 

During August and September 2014, ANICT launched a nationwide survey aimed to assess the 

labor situation of Doctoral Researchers in Portugal. This survey aimed to help ANICT find 

weaknesses in the Portuguese National Scientific System that should be addressed in the 

future. The survey consisted in 3 parts: general characterization of the young doctoral 

researcher’s community (1); current professional situation (2) and identification of problems 

impairing the correct development of your career (3). 169 Doctors replied to this survey, from 

which 115 provided their identity, while 54 decided to be anonymous. Only 41% of the 

answers came from ANICT members. 

Section 1 | Overview of the population that participated in this survey 

From the results obtained from the first section of the survey, we can conclude that the 

researcher population that participated on this study is heterogeneous providing a broad view 

of the young researchers situation in Portugal. Most of the PhD holders that participated on 

this survey were women, with ages above 35 years old, being 87% of them Portuguese. 

 

 



 
Most of the PhD holders are working in a university and none is working on a private company 

(figure 4). Lisbon, Porto and Aveiro are the most represented cities more on this study. Of 

note, 8 of the participants no longer work in Portugal (figure 5). 

 

 

Regarding the origin of their doctorates, 55% of the participants on this study did their PhD 

outside of Portugal, or in Portugal but with international experience (figure 6). This fact 

demonstrates the high mobility of the Portuguese research community. Regarding the post-

doctorate scientific experience, only 45% of the participants have experience abroad (figure 8). 

Demonstrating the scientific experience of the population at study, 81% completed their PhDs 

more than 4 years ago while 52% had more than 8 years of post-doctoral experience (figure 7).  

 

 

 



 

 

Regarding the current working position, 16% of the doctors are unemployed and 45% have a 

fellowship (figure 9). It’s important to note that at least 4% of the doctors were never able to 

get any research position after concluding their PhD (figure 10). This unemployment rate is of 

major concern. 

 

 



 
Section 2 | Characterization of their current professional situation 

The term “young researcher” is often associated with researchers that still did not achieve a 

scientific maturity, as defined by establishing their own research groups, acquiring competitive 

research funding, supervising MSc and PhD students. However, as shown in section 1, most of 

these researchers have already considerable post-doctoral experience. From the answers 

obtained in this section, it’s possible to conclude that, in fact, a significant part of the 

participants in this study have past the concept of “young researcher” (figures 12-15), but, as 

will be shown  in the final section, they still suffer from forced mobility and precarity at work.  

 

As noted above, the ability to secure competitive funding is a hallmark for researchers looking 

for scientific independence. Since 59% of the participants in this study were able to secure 

some funding (figure 15), it’s worth to understand the source of that funding .  



 
As shown in figure 16, 49% of the participants in this survey were PI’s of FCT funded projects, 

28% of other national funded projects and 22% of international funded projects. A similar 

trend was found in PhD fellowships obtained (38% national & 9% international) and post-doc 

fellowships (38% national and 14% international). However, it’s important to notice that only 

24% of the participants had an annual budget above 10001€ (figure 17). 

 

 



 

 

A final question was performed, to evaluate the impact of these researchers in the national 

scientific output, as show in figure 18. Not surprisingly, most of the participants publish both 

original papers and reviews in international, rather than in national journals. In average, these 

researchers have a significant output, with 68% of researchers publishing more than 3 

manuscripts, per year and 32%, more than 6. Original manuscripts were the main output 

described.  

 

Section 3 | Issues impairing the correct development of their career 

With the results from the previous section, it is possible to conclude that the majority of 

doctoral researchers that participated in this study are highly productive. The 3rd section of this 



 
survey will report the major concerns of these “young” doctoral researchers. As shown in 

figure 19, the main complaint related to material conditions was the lack of available funding 

(46%) or that the available funding was not adequate for the current research needs (35%). 

Only 17% of the participants in this survey reported an adequate availability of funding, for 

their research needs. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Equally important, non-material aspects can impair the correct development of a research 

career. As can be seen in figure 20, most of the participants in this survey acknowledge that 

their host institutions either motivates them to pursue career development activities or do not 

create obstacles for that. However, there are still a few cases that report difficulties to 

supervise (13%) or co-supervise (9%) MSc students, supervise (16%) or co-supervise (9%) PhD 

students, supervise (25%) or co-supervise (22%) Post-doc fellows, apply as a PI (8%) or 

member (5%) of projects, participate in international scientific meetings (17%), participate in 

the juries of academic dissertations (16%) or participate in management or governing bodies of 

the institutions (28%). 

 

 

 

 



 

 

Despite the achievements described by this population of doctoral researchers, only 12% 

believe they might achieve a permanent position at their current institution (figure 21). 

Curiously, 74% of them would prefer to keep working on their institutions, while only 11% 

consider moving to another national institution (figure 22). 4% already decided to leave the 

country at the end of the current contract. When presented with a choice of topic, the 

majority chose the lack of available funding as the most serious worries that can impair their 

career development (figure 23). 



 

 

At the end of the survey, each participant was able to choose a single topic that they 

considered as needing urgent resolution. While this was an open question, ANICT compiled the 

opinions of the participants in this survey in the categories described on figure 24. The clear 

majority believes that the lack of long term contracts and job stability is the number one topic 

that needs resolution, followed by the lack of job contracts for young researchers and an 

overall lack of research funds.  

 


