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23 APRIL 2012 – BRAINSTORMING MEETING 'RESEARCHERS'  PANEL ' 

VENUE: 
HOTEL SILKEN BERLAYMONT  

BD. CHARLEMAGNE 11-19, 1000 BRUSSELS 

PARTICIPANTS: 

• 22/25 selected researchers: 

Mr Panagiotis BATAKIDIS 
Ms Diana BEECH 
Ms Arianna BETTI 
Ms Federica CRIVELLARO 
Mr Martin DOMINIK 
Mr Kevin FOSTER 
Ms Maria-Christina GEORGIADOU 
Ms Maria GONZALEZ AGUADO 
Mr Bruno GONZALEZ-ZORN 
Ms Jasmien HERSSENS 
Mr Miguel JORGE 
Mr Matthias LOEHR 
Mr Joao LOPEZ 
Mr Dries MAES 
Ms Diana Adela MARTIN 
Ms Suzanne MILLER-DELANEY 
Ms Audrey OSLER 
Mr Bernhard PAETZOLD 
Ms Triantifillia PAPAZIOGA 
Ms Esther RODRIGUEZ-VILLEGAS 
Ms Kritika SAMSI 
Mr Michael SONNTAG 

• 3 justified absent: 

Mr Tilman BRÜCK 
Ms Carmen HUBBARD 
Mr Marco PAUTASSO 

GUESTS: 

Prof. Torsten WIESEL 
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EC PARTICIPANTS: 

Mr Octavi QUINTANA TRIAS 
Mr Stefaan HERMANS 
Ms Anna KARAOGLOU 
Mr Peter Van der HIJDEN 
Ms Kitty FEHRINGER 
Ms Stefania BETTINI 
Ms Marianna VARGA 
Mr Andreas DAHLEN 

Morning session 

Mr Octavi Quintana (OQ), Director DG RTD, opened the meeting by welcoming the 22 
participants and highlighting this new approach from the EC aimed at bringing researchers 
together for their direct input to policy making. 

OQ specially welcomed Prof Torsten Wiesel, 1981 Nobel Prize in Medicine, and explained 
his role during the day: acting as a commentator and helping to "organise" ideas stemming out 
from discussions. 

OQ thanked researchers for their active participation in the EURAXESS Voice Forum and for 
their interesting ideas that were put forward by and between them. 

He then highlighted the VoR concept and explained that the EC would be only a facilitator for 
them to organise themselves at EU level, make their voice heard and become supporters of the 
ERA, and act as multipliers. 

OQ explained the set-up for the next day with the stakeholders. He emphasized that the 
brainstorming meeting should arrive to a common agreement on the messages to convey to 
the stakeholders by 2 selected researchers who would report back. This common agreement 
should include: 

- Agreement on the way to organise themselves with a common cause; 

- To have them as supporters of ERA Framework; 

- Action points on how they will make their voice heard; 

- Agreement on organising a meeting with them and the umbrella organisations by October-
November 2012 to prepare together a Conference in February 2013; 

- Agreement on what message they want to convey to the stakeholders panel on 24th. 

OQ explained also the set-up for the next day with stakeholders. He also emphasized that 23rd 
meeting should arrive to common agreement on the messages to convey to them the next day 
by 2 researchers.  This common agreement was meant to include: 

- Agreement on the way to organise themselves with a common cause 

- To have them as supporters of ERA Framework 

- Action points on how they will make their voice heard 

- Agreement on organising a meeting with them and the umbrella organisations around  
October-November to prepare the Conference of February together 
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- Agreement on what message they want to convey to the stakeholders panel the next day. 

Whereas the Stakeholders Panel would be asked to: 

- Endorse the outcomes of the previous day; 

- Agree to take on board the VoR on equal footing; 

- Agree to organise a meeting with them and the VoR around November to prepare together 
the Conference of February 2013. 

OQ stressed that if the VoR exercise demonstrates to serve a real need and brings substantial 
results to policy-making and the researchers take real ownership, the Commission will 
continue to support this dialogue. 

Then a short overview about EC policies on and for researchers followed, with OQ providing 
short update on the European Research Area (ERA) and the ERA Framework: 

1. Opening up the labour market for researchers  

2. Promoting gender equality 

3. Portability of grants (cross-border collaborations) 

1. A series of obstacles is hindering the achievement of a genuine European labour market 
for researchers. The lack of open recruitment is a major stumbling block, as confirmed in the 
ERA public consultation.  Recruitment tends to be local and procedures are insufficiently 
transparent, open, and merit-based. The lack of openness has a negative impact on the 
attractiveness of a research career in the EU. It stands in the way of gender equality. And it 
affects research performance. The lack of access to national grant schemes by non-nationals 
and non-residents hampers mobility. This was stated by around half the respondents to the 
ERA public consultation. Not all obstacles to mobility are within the competence of public 
authorities or stakeholders responsible for research. The ERA public consultation confirmed 
that for one out of two researchers, obstacles linked to social security hamper their mobility. 
Certain practical obstacles can be alleviated by providing researchers with better information.  
Academia-business mobility is another weakness in the European research system, with only 
one in six researchers in academia having experience in the business sector. Moreover, the 
ERA public consultation showed that 22% of respondents find that researchers are well 
trained for the business labour market. This results in what is the ‘European exception’ in that 
the EU has only 46% of its research labour force in business compared to 69% in China, 73% 
in Japan and 80% in US. 

2. Promoting gender equality – The lack of open recruitment, unattractive working 
conditions and the negative impact of career breaks on a research career contribute to labour 
market segregation and ‘leakage’, which is strongly exemplified for female researchers.  
Women are under-represented in research teams and in leading positions. In Europe, 45% of 
PhD graduates are women, but only 30% of researcher and 19% of top-grade academic 
positions are held by women. The number is even smaller at Head of Institute/ Organisation 
level. This is a large loss of talent. The lack of integration of the gender perspective in 
research projects, where appropriate, has an impact on the quality and relevance of its outputs. 

3. The mobility of researchers is also hampered by the lack of access to and portability of 
certain grants. It is important that the approaches developed under the 2009 Eurohorcs-ESF 
Roadmap1 are further elaborated and upscaled so that access to and portability of national 

                                                 
1 2009 ESF/EUROHORCs "Vision on a Globally Competitive ERA and their Road Map for Actions"  
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grants can be addressed in a systematic way, respecting the interests of actors to sustainably 
invest in research. 

Related to this context, OQ mentioned EURAXESS – Researchers in Motion as one of the 
ERA success stories, which now will include also the "Voice of the Researchers" initiative: 

EURAXESS-Researchers in Motion" is a pan-European unique ERA-initiative providing 
access to a complete range of information and support services for European and non-
European researchers wishing to pursue research careers in Europe. With its 4 axes (Jobs, 
Services, Rights and Links) EURAXESS offers access to the job market; assists researchers in 
advancing their careers in another European country and supports scientific organisations in 
their search for outstanding research talent. EURAXESS is a truly pan-European initiative, 
supported by 40 participating countries across Europe. Through its portal2 it provides a single 
access point to information across all countries and personalised assistance by the more than 
500 staff working in the 200 Service Centres. 

Then half an hour was devoted to a tour de table at which participants were invited to 
present themselves in few words, with special emphasis put on their motivation to participate 
to the VoR and, secondly, to their view on the "Voice of the Researchers". 

After that the floor went to Anna Karaoglou (AK) to provide more information about the 
VoR Call, published on 2 March 2012: 

- Number of respondents: 413 (98% of them dealing with research activity); 

- Age: Below 25: 24/413; Age between 25-35: 162/413; Age between 35-45: 136/413; Age 

more than 45: 88/413;  

- Gender: 162/413 women; 

- Country of residence (above 30 respondents): UK: 116; Portugal: 59; Italy: 37; Spain: 33. 
Remark related to this figure: almost all North-Europe/East Europe missing as country of 
residence. 

Criteria to pre-select 70 candidates: clarity; creativity for the purpose; structure; quality of 
drafting; the will and its reasoning. 

Criteria to get to the final 25: personal capacity to propose new ideas; quality; capacity new 
ideas for policy. 

Last criteria: research field; career stages; active in research; age; gender. 

Working Tables: 

Participants were divided into 3 working tables to discuss, in rotation, the following 
topics: 

1. Strengthening the social prestige and recognition of researchers as a profession, 
highlighting the central role of research and researchers in society and in the generation of 
growth and jobs; 

2. Improving the career perspectives and working conditions of researchers in Europe 
(funding, cross-border cooperation, mobility, career perspectives, open recruitment, 
portability of grants, innovative doctoral training, open access…); 
                                                 
2 http://ec.europa.eu/euraxess  
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3. Defining researchers’ role and contribution to the European Research area. How do you see 
the European Research Area; what is it for you; if you were to support ERA what action 
would you first take? 

Report back from the Working Tables and comments by Prof. Torsten Wiesel: 

Table 1 'Strengthening the social prestige and recognition of researchers as a profession, 
highlighting the central role of research and researchers in society and in the generation of 
growth and jobs' 

Rapporteur: Kevin F. 

Discussion took place around 3 identified sub-topics: Visibility to society; Visibility to 
politicians and Salary. 

Table 2 'Improving the career perspectives and working conditions of researchers in Europe 
(funding, cross-border cooperation, mobility, career perspectives, open recruitment, 
portability of grants, innovative doctoral training, open access…)' 

Rapporteur: Arianna B. 

Discussion was articulated around these main sub-topics: How do we get best people around 
best projects? How to secure continuity? Social environment of researchers (i.e. pensions, 
different social systems, etc.). 

Table 3 'Defining researchers’ role and contribution to the European Research area. How do 
you see the European Research Area; what is it for you; if you were to support ERA what 
action would you first take?' 

Rapporteur: Miguel J. 

Discussions held under this question provided the following outcomes: there is the need to 
have an overarching European framework on the way of doing research, which should apply 
to all MS. This would foster excellence. 

Where Europe can be better than the USA? In working conditions: pan-European pension 
scheme, better immigration processes. 

The attractiveness of Europe relies also on the European image of researchers. 

What stemmed out is in the document presented to Stakeholders by Esther R-V and Matthias 
L. on 24th April (in annex). 

Afternoon session 

Stefaan Hermans (SH) summed up the discussions from the morning session. At stake 
are: 

- Need to identify key messages and actions/measures underpinning a cohesive position on 
issues that are common to the researcher community; 

- Need to identify the role of the different actors at European level (EC, Member States, 
institutions); 

- Need to shape the future agenda (e.g. recognition of diplomas, portfolio of skills, working 
conditions, researchers' added value, visibility, etc.); 
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- Need to set a timescale for what should be done 

With that in mind, other 3 working tables were set up to discuss and answer the 3 
following common questions. 

Question 1: 

• Do you want an organised voice for yourselves? If yes, what would be the best way 
and what would be the common cause? 

• There are many organisations that represent some researchers. Would you build on 
what already exists or would you form a separate Voice?  

• If you form a separate voice, how would you envisage interacting with the other 
organisations? Also, what would be your agenda and with whom would you discuss. 

• What actions could be envisaged to strengthen dialogue between researchers and to 
promote networking between researchers' communities across Europe? 

Question 2: 

• Conference 2013: How can the open dialogue conference between researchers best be 
organized? How can researchers from different backgrounds/communities and from 
across Europe best be represented and brought together? How frequent should the 
event be? Who else should be invited? 

• How to ensure that feedback from such a conference has a tangible impact on EU 
policy-making and that researcher' voices are truly heard?  

Question 3: 

• How to ensure effective monitoring and follow-up of all the proposed actions? 
• What message to convey to the Stakeholders Panel the next day (24 April)? 

What stemmed out is in the document presented to Stakeholders by Esther R-V and Matthias 
L. on 24th April (in annex) 
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ANNEX 1 

 

 

Voice of the Researchers 

Preamble 

Research in Europe is increasingly rightly geared towards promoting excellence. A successful 
example is the ERC grants initiative. This process will be continued by the Horizon 2020 
program. We feel that there is a passion in and for science in Europe. There even exists a 
European Charter and Code for Researchers. However, there is a distinct lack of 
harmonization as well as communication and knowledge. 
This group, the “Voice of the Researchers” (VoR) was called upon to overcome this lack of 
direct communication with the primary level of research, i.e. the researchers themselves. 
The VoR consider itself as an interface towards the professional organisations. The VoR 
wants to be a resource to the stakeholders and the European Commission to complement and 
support their activities in a best practice approach. The VoR through their distinct channels 
and networks wants to serve as a multiplier to both the European Commission and the 
stakeholders. 
As a result of a brainstorming, the VoR has identified the following issues as subjects to work 
on which will have a direct impact on both the research output as well as researchers 
themselves within Europe. The VoR wishes to join in with all other relevant parties to address 
the said issues. Additionally, as a concrete outcome, the VoR plans to summarize these points 
in a “white paper” that will serve as a reference. 

The researcher as an individual 

• Use the EU CV form 
• Acknowledgement of degree and curricula 
• Promoting english-speaking courses 
• Disciplinary constrains (need for multidisciplinarity) 
• Researcher should be considered as an ordinary profession (no hobby; social security) 
• Keep to structured PhD acc. to existing guidelines (Salzburg) and principles 
• Simplifying immigration procedures (Visa – J1; pan-European research visum) 
• Social security across Europe 
• Gender & ethnic issues (women in Science - image) 
• Family-friendly work environment 

Research Career 

• Equal work conditions and opportunities across Europe 
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• Portfolio of skills beyond science and degrees 
• Lack of structured career path inside and outside academy with individual guidance – 

research/tenure track 
• Eliminate hidden requirements discriminating non-nationals on job 

opportunities/recruitments 

Reaching out to the Society 

• Engagement with policy makers 
• Researchers go out to schools etc. (“Science Week”) 
• Branding and image of European Research 
• Role model like football/movies/music 
• Support research journalist 
• Communicate prices 

Grants and Grant applications 

• Gap in grant opportunities after postdoc 
• Funding for stable staff scientists jobs  
• Open advertisements; fair and transparent, merit-based, monitored recruitment 
• Grant mobility – money follows people 
• More transparent grant review; international review teams (for national grants) 
• European peer-review grant system with study groups/panels (NIH system) 

 


